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Career, Technical, & Agricultural Education




PATHWAY:  

Small Business Development
COURSE:  

Legal Environment of Business
UNIT: 


4-Agency Law & Government 
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Introduction
Annotation: 
In this unit students will analyze the role and importance of agency law and employment law as they relate to the conduct of business in the national and international marketplaces.  Students will also study the role of the government in managing businesses.


Grade(s): 
	
	9th

	X
	10th

	X
	11th

	X
	12th


Time:  

15 hours
Author: 
Jessica Rich
Additional Author(s): 

Students with Disabilities:

For students with disabilities, the instructor should refer to the student's IEP to be sure that the accommodations specified are being provided. Instructors should also familiarize themselves with the provisions of Behavior Intervention Plans that may be part of a student's IEP. Frequent consultation with a student's special education instructor will be beneficial in providing appropriate differentiation.

Focus Standards

GPS Focus Standards:  
BCS-LEB-7: The student analyzes the role and importance of agency law and employment law as they relate to the conduct of business in the national and international marketplaces. 
BCS-LEB-13: The student analyzes the role of government in managing a business. 
GPS Academic Standards:

ELA10W3 The student uses research and technology to support writing.
SSEF5 The student will describe the roles of government in a market economy. 
SSCG6 The student will demonstrate knowledge of civil liberties and civil rights.
National / Local Standards / Industry / ISTE:


Understandings & Goals

Enduring Understandings: 

Essential Questions: 
· What federal laws govern a business’s hiring practices?

· What is employment-at-will?

· How does legislation guarantee workers’ benefits and affect union activities?

· What is the collective bargaining process?

· What factors affect how a business’s profits are calculated?

· What is consumer protection legislation?

Knowledge from this Unit:   
· Students will research and discuss federal law on fair hiring practices. 

· Students will explain the doctrine of employment-at-will and describe the wrongful discharge exceptions to employment-at-will. 

· Students will assess how legislation guarantees worker benefits. 

· Students will explain the collective bargaining process. 

· Students will assess how legislation regulates and affects union activities.

· Students will identify and assess factors affecting a business’s profits. 

· Students will explain consumer protection legislation. 

Skills from this Unit:  
Assessment(s)
Assessment Method Type: Select one or more of the following. Please consider the type(s) of differentiated instruction you will be using in the classroom. 
	
	Pre-test

	
	Objective assessment - multiple-choice, true- false, etc.

	
	__ Quizzes/Tests

__ Unit test

	
	Group project

	
	Individual project

	
	Self-assessment - May include practice quizzes, games, simulations, checklists, etc.

	
	__ Self-check rubrics   

__ Self-check during writing/planning process

__ Journal reflections on concepts, personal experiences and impact on one’s life

__ Reflect on evaluations of work from teachers, business partners, and competition judges

__ Academic prompts

__ Practice quizzes/tests

	
	Subjective assessment/Informal observations

	
	__ Essay tests

__ Observe students working with partners

__ Observe students role playing

	
	Peer-assessment  

	
	__ Peer editing & commentary of products/projects/presentations using rubrics

__ Peer editing and/or critiquing

	
	Dialogue and Discussion

	
	__ Student/teacher conferences
__ Partner and small group discussions

__ Whole group discussions
__ Interaction with/feedback from community members/speakers and business partners

	
	Constructed Responses

	
	__ Chart good reading/writing/listening/speaking habits

__ Application of skills to real-life situations/scenarios

	
	Post-test


Assessment(s) Title:

Assessment(s) Description/Directions:

Attachments for Assessment(s): 
Learning Experiences
Instructional planning: Include lessons, activities and other learning experiences in this section with a brief description of the activities to ensure student acquisition of the knowledge and skills addressed in the standards. Complete the sequence of instruction for each lesson/task in the unit. 
Sequence of Instruction


1.  Identify the Standards. Standards should be posted in the classroom for each lesson.

2.  Review Essential Questions.
· What federal laws govern a business’s hiring practices?

· What is employment-at-will?

· How does legislation guarantee workers’ benefits and affect union activities?

· What is the collective bargaining process?

· What factors affect how a business’s profits are calculated?

· What is consumer protection legislation?
3.  Identify and review the unit vocabulary. 

Attachments for Learning Experiences: 
Notes & Reflections: 
Read and discuss related chapters in text.

Related cases:

International Brotherhood of Teamsters Local 357 v. NLRB, 365 U.S. 667(1961)

NLRB v. Harrison Steel Castings Co., Inc., 728 F. 2d 831 (7th Cir. 1984)

Game adapted from Law for business and personal Use Unit 5 Resource Book, seventeenth ed. Copyright Thompson/South-Western Publishing

20 Questions:

Directions:  Write each term or idea on a sheet of paper.  One student will come to the front of the class.  Show the class the term without the volunteer seeing the term.  The volunteer can ask the class questions (up to 20) to try to guess the term.  The questions asked must be yes or no questions.  

The terms could include: 

· unemployment insurance legislation

· workers’ compensation legislation

· social security legislation

· National Labor Relations Act

· Taft- Hartley Act

· Landrum-Griffin Act

· sales tax

· corporate taxes

· income taxes

· self-employment taxes from the federal, state and local levels

· Fair Credit Reporting Act

· Fair Credit Billing Act

· Equal Credit Opportunity Act

· Fair Credit Collection Practices Act

· Consumer Credit Protection Act

· Sherman Antitrust Act

· Clayton Act

· Yellow-dog contract

· Bargaining unit

See Consumer Protection Law PowerPoint.
Culminating Performance Task (Optional)
Culminating Unit Performance Task Title:  
Culminating Unit Performance Task Description/Directions/Differentiated Instruction: 
 
Attachments for Culminating Performance Task:


Unit Resources 
Web Resources:

Attachment(s): 
Materials & Equipment: 
What 21st Century Technology was used in this unit:

Top of Form

	X
	Slide Show Software
	
	Graphing Software
	
	Audio File(s)

	
	Interactive Whiteboard
	
	Calculator
	
	Graphic Organizer

	
	Student Response System
	
	Desktop Publishing 
	
	Image File(s)

	
	Web Design Software
	
	Blog
	
	Video

	
	Animation Software
	
	Wiki
	
	Electronic Game or Puzzle Maker

	
	Email
	
	Website
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