
Disability Insurance Vocabulary Teacher Notes

Financial Services (BCS_IRM_8)  
Disability:  Disability is defined differently from policy to policy.  To be considered disabled under most policies, you must be unable to earn income. However, many policies may specify that you must try working in another occupation if you can't do your own job, or they may pay benefits if you can do some but not all of the duties of your own occupation. Other policies aren't concerned with occupation at all; they consider you to be disabled when, because of illness or injury, you earn less than you did before.
Elimination Period:  the time between the making of a claim and the payment of it.
Residual Disability: pay benefits according to the amount of income you have lost due to disability. These policies pay benefits even if you are not totally disabled and can work part-time, based on the percentage of income you earn working part-time in relation to what you used to earn working full-time.
Presumptive Disability:  most companies automatically consider certain catastrophic ailments to be totally disabling. If you are disabled by one of these ailments, you don't have to meet the conditions normally required in order to be considered totally disabled. Not only do you receive immediate benefits, but you also continue to receive benefits even if you are able to return to work. These ailments (which may be caused by injury or illness) are the loss of sight in both eyes, hearing in both ears, speech, the use of both hands, the use of both feet, and the use of one hand and one foot.
Cost of Living Adjustment: An adjustment made to Social Security and supplemental security income in order to adjust benefits to counteract the effects of inflation. COLAs are generally equal to the percentage increase in the consumer price index for urban wage earners and clerical workers (CPI-W) for a specific period. 
Waiver of Premium:  in the event you become disabled while you own your policy, as long as you are disabled for a minimum of 6 months, the life insurance company will waive your premiums for as long as your disability continues.
Short-Term Disability:  pays a percentage of your salary if you become temporarily disabled, meaning that you are not able to work for a short period of time due to sickness or injury (excluding on-the-job injuries, which are covered by workers compensation insurance).
Long-Term Disability:  pays you a percentage of your salary, usually 50 to 60 percent, depending on your policy after Short-Term Disability policy ends (generally after three to six months). You will then receive benefits for two to five years or until you turn 65.
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