Teacher Guide

Employer Protection:
Screening, Criminal History, Background Checks and Employee Bonds

To what extent a private employer may consider an applicant's criminal history in making hiring decisions varies from state to state. For some jobs, screening is required by federal or state law.  For example, child care or education positions require an in depth criminal history report. Whether or not you are hired will potentially depend on the information that is revealed in a background check.  Due to current emphasis on safety and security is the number of employment background checks conducted is on the rise.
Employers screen potential and current employees for several reasons. The types of information an employer would want to know about you can vary with the kinds of jobs you might seek. Below are a few of the reasons for employment screening.
· The threat of child abuse and child abduction has resulted in new laws in almost every state that require criminal background checks for any potential employee that would work with or in a vicinity around children.

· Negligent hiring lawsuits arise when an employer is held liable for any harm done caused by an employee’s actions. The threat of liability gives employers reason to be cautious in checking an applicant's past.
· False or exaggerated information supplied by job applicants in resumes, references or applications can be identified by background checks.

· When an employer is seeking to fill a position that may be ‘high-risk’ in terms of security, such as in energy industries or financial departments, it is very important to screen prospective employees and sometimes invest in further protection such as bonding.
Below are some examples of the type of information that might be included in a background check. Note that many of these sources are public records created by government agencies.

· Driving records

· Vehicle registration

· Credit records

· Criminal records

· Social Security no.

· Education records

· Court records

· Workers' compensation

· Bankruptcy

· Character references

· Neighbor interviews

· Medical records

· Property ownership

· Military records

· State licensing records

· Drug test records

· Past employers

· Personal references

· Incarceration records

· Sex offender lists

Bonding employees provides company protection against any damage or mishandling that may result in property or financial loss caused by employees. Companies may choose from a variety of bonding options.  For example, individual bonds cove one employee where a blanket bond can cover all employees. 

Companies use risk management or fidelity bonds to protect against employee dishonesty, theft or negligence. A risk management bond protects the employer against the loss of finances from employees that have direct access to assets such as cash, deeds, securities and checks.

The bonding process normally coincides with the hiring process.  A company will conduct preliminary background investigations necessary to determine whether or not an employee is even eligible for a bond.  Employers often chose not to hire prospective employees that do not meet bonding requirements for that particular job.  

Self-employed workers often choose to obtain bonds to protect themselves against any damage that they may cause to a client or customer.  For example, a self-employed house keeper may choose to obtain coverage for any accidental damages cause to a client’s home or property.
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